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M| A 21 @A A (Universal Declaration of Human Rights)2 “RE AlgFe 0lF oA Hd o
of, Tu, BAAA E= 11 "9 Adl, 4= B 4R, Akt 28 Ee 1 9] A9
So offt ofWe Fwel PUE glol of Ao AAW mE Udlel A%E Fgwtt
(Everyone is entitled to all the rights and freedoms set forth in this Declaration, without
distinction of any kind, such as race, colour, sex, language, religion, political or other
opinion, national or social origin, property, birth or other status).”xl JFAstxl itk EgH
o] AwA-HxA AHalo] WS AP F(International Covenant on Civil and Political
Rights)&= “o] @¢fof] 7FQIRt Aof=g QIF, wFA, g, dof, T, A4 T 1 99 A
8, EAEI B EAAE], A, B B O 9] A9 5ol Qg ouet FRol FHEk
ol o] FokollA JIAH S 1 FY <ol a1 #EHo] X BE VRIS &
ot RAs|opt Strt(Each State Party to the present Covenant undertakes to respect and
to ensure to all individuals within its territory and subject to its jurisdiction the rights
recognized in the present Covenant, without distinction of any kind, such as race, colour,
sex, language, religion, political or other opinion, national or social origin, property, birth
or other status).” T FFATCE o|AH BEHEL HWA WeR ] ok, ol wet AlA 7

T BEAY HE6k P Sstel ol AETANE AFste] WA ek,

II. 353 2E

BEHolt AWFAMS AR AR PR £33, o] FASE AFEPEIAAR)S
FACGHAFAGD, AR wA] T PAAALE 2 Al GF ARAAE 1
go= EFs

aZotetar it whebA] FsHolu APHFA WS olsistaA S ApEY NEs &

Hi2 A olsl= Zlo|t}h, AP (discrimination)< E -5 (equality) ] HHi7fd o g o7]4 HG52 A

A BT or oldfEo] FAS thidel o= §FT HSE Steg, 1Al Aoldt il

N AEH s Stes @ ettt mebA 2PEE 2ol gle FURt tidel dishA At
o

AABHA Fote AL ottt olAY B AHE JhAEEe] Jger dA A%l o
o 7t Vo At JpAEHEe] JEowA HEY AHE HwE 2Pz i
upebA ofw et Aol diste] HE e VEow HAHES & wf P WA sfor & o

o BAZL A g2 vlmsks Zolth old@ vlak $4 @ WLy TY%L, @ T4
RS A WEst Hee AIAE SIS F, @ HmeA el BAHe Folrt
ZASHEA e Poshs Tpgolth £ WA GA AL HmTiAel tek (498 W
ste] wlmelael st BlgolA Aolst EASHA ol wekslop Gk wrep BAKOR(
A4 BHoA FAoR PR ) Aol7t g FAY Pl dhotel BAHoR B
S 97t ool AL BAHOR Holrh gl ol thgel tistel BaKow AEAe
g9} olRolAw HAEHoR WEsE ANBES YW Hrk WHd] BIHoR Hol}

AH5HQ 97t olRelAAL BAH o Ffol7h g



g 240w AFAR] U Ee 2dA oz Aolgt e ittt EEAor FUIN UeE
dgetd o Qe &ElE A7 AAE 5 Qlojortt HFAor PFEsiths ZhAEde] Wiy
4 o e Aotk A ZAZE AA = Ao sidstA] fde SR dHrdor QA H=
AoRE O HMFAAAA L A(bona fide occupational qualification), @ RAARSTZZ], @ A=
A }_i](affirmatlve/positive action) & 5 & Utk AFAAAALE EAT AYGE o=
o ZaAor 9FEE AL Tohl, RARS A= 949 RS 5490 d4lat E4
of =+ EES wieE oulsty H=2 2= JAH o R aApddtolz Fdhof| gt HA A
?l FHEAE Tttt

1L =}

apdo= 2HAET} 7HEAE, 959 (harrassment), 43 35]%& (sexual harrassment)o] ZSHECH
AHAES ASHE 2E0] o g 7hx]a Fsirl 7HA[AQl ApEE ofu]ska, 7HapEe ApE
o Z

o= glYd BIZIAIAQ] ApHo|zut AypAor uvepd 2PEE ofn|gitt o] SEQ1d
otef] 1 Hio] Y HA EE: otﬂ(any other distinction, exclusion
or preference that)2A 11§ T 2 Y2 Oﬂ‘ﬂoﬂ/ﬂ 713 B A% 35S FEIeAY &

A7l BaHE TAAIZ|= A(has the effect of nullifying or impairing equality of
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opportunity or treatment in employment or occupation), 7FIAFE-S E3IFA|Z|AL Qi IEY
L AdAo|AY r8AHo| ALY H|FFHO| AL Al Wyt gFPE o7 017t £ Adst=

AL oujgitt. dE 5ol FHAFEV)] 118852 % (Council Directive 2000/78/EC of 27
November 2000 establishing a general framework for equal treatment in employment and
occupation)of] WM “VFL Al1go] EAH RE FHIAARGS THF 93 = FY
7} 7t &2 Ad|sty AHEA, 73q]14 u]o].:q 2L T JAZA AL "tEl 2o
U ATE AR Al Beel Algeld weke el ofu] lelq AFe] Az 5
oloF Jtth(Harassment shall be deemed to be a form of discrimination within the meaning
of paragraph 1, when unwanted conduct related to any of the grounds referred to in
Article 1 takes place with the purpose or effect of violating the dignity of a person and of
creating an intimidating, hostile, degrading, humiliating or offensive environment).”x 3ttt
NEEe 712Aor JAAES HoishAwt ditor ARSA ofQl ALAE Hio=R P
Aot dHolA b= olsiE = Qv ¢ 43E2 dshA] e 44 dsoz Al
TRl REAS T Ae TP 290] AR FaUbelAl A st ARE ofyzt B
oz shelF TEAtE AWHEE A (nstruction) S SH BIE Aue] marE & ok,

il

ol

IV. PR3 Goh EEA G

dotmg7tgala A2 AHIFAAFE 1F, At (gender), AW, ¥4l ¢ ZJH (marital
status), AIYE E= &4 AFg](ethnic or social origin), T|FM, & 2|, A, Foff, T,
T, A, 28} o], EAbirth) = @Ast AN, olE FA|RIeh= APEF A ¥ (Promotion
of Equality and Prevention of Unfair Discrimination Act, 2000)% &dstA st QL

<HA syt QJIEY(Human Rights Act)2 1% (race), &41=7F &A% (national or ethnic
origin), TR FTw  AY, FHGex, FA/EA ZIF: FX A2E), 4H AF(sexual



orientation), 4B AAL/AAHEE A (gender identity or expression), =21 AFEl(marital status), 7}
= A=H(family status), 92 EAJ(genetic characteristics), Z&ol, o] Agd A}
(conviction for an offence for which a pardon has been granted or in respect of which a

record suspension has been ordered)E APEFAAHFE A7sty Uth(EH A3x A1), I

= PeHo| wet AHFAANG R A" AES A9, Aoll, A% (gender reassignment),
¢l 9 A% (marriage and civil partnership), ¥4l @ &EAH(pregnancy and maternity), <l
T, T E= Ad, A, AA Aol (EH Aldx). vl A (Civil Rights Act, 1964) A
7H2 9lF(race), TFM(color), F1l(religion), A& (sex), &41=7}F(national origin)e} 2 %

7H2 APEF ARG RS EASET lth(EH A12000e-2%). SFRJALYS|HE AHEFAAGE
AF, wFA, Ad, Fu, XA Adl, SA=7F B AHeA EA1H17 (national extraction or
social origin)e=2 Hlw2 ZtgsHA dAstL ek(EH A3z A2@). A" AFIAA =
AIE, w7, A, Ao, T, Hol, EA=7F S Zol RE =7hEEAlA EHdor <
FEE AL AR A=l A A Zasital dAskE AR o AEsAIgeRE

—
DHED), LEHE), AN $& 5 5 Ak Aok FI} P} 2L JIE 4E

V. s FAe AEstsAe] A

Argsisiael deids Foh0As Tt AR B WS BF AL sPsshc Ads
ot gaks A hge dAR O AL g Ak, @ AFEB WA FE A
of Tig oF, @ ApEWIR WA AV AA, @ APASIE BYG £ HgoR T4
ek APkt b e ohet ARIGAE B 4 Qe AhEsteAel tejs A

A, 274, MY, MY dAxRA, SsEideE, Y 5 ot JH AlA TeiE +

oltt. AANBATE A AR BAGEAL Tra] 99 DI 24 T Folo} 2
o AR SR BEAT wee] FHIIBE HBAH feke] o AAAAo] ool
A7) e W AARHT 2 FAHY FUe FUshA Ak WU duHel B Es
of wet zpge] AN AASAY LaES BYSE 5 AAsT] FuEHe @4 B
A A5Te AN Gue] Ao Aidon AANFS ¢ sPow FANAE oA
T wrRAol A Welo W9l @A & A4Y EE oteldel Awe X4y 9le) BeH
Aol ¢ FohAApEFAYE otelx Aol iste] Fue P H QS PAskL k.
EG APEE TANY] §I5 Aol Folaths ol 42 AHElAlE BEAg] deiE QurHo
2 gojeks 4ito] ST

PEFAHE o] AAFAARU AEFAGuit APHE AR ABFAN S I
AEFAAGL AEFAGAL kB YWAEDH) AIFAWOR T2 4 Uk &
WY AEEANS AT Fhe ERoR FoR BEH(Equliy Ac, 2010 7t

P2 HH AR olde JfEA AdagxHe=s FAdUFH(Equal Pay Act
AP F 2] (Sex  Discrimination  Act  1975), <¢1E2FHF2|H(Race Relations Act

1976), HoHArEZA ¥ (Disability Discrimination Act 1995), 184 FuHG5+4[the



Employment Equality (Religion or Belief) Regulations 2003], -84 AX2FH5+1
[Employment Equality (Sexual Orientation) Regulations 2003], X84 dAFBT
[Employment Equality (Age) Regulations 2006] 5-& 7}A|3L Qdch. 782 ApHIFAHES 7t
23 Qe =7t dEder 52 A™(age), Foll(disability), A% (race), 4™ (sex) ¥ T2
AEFA A 8 A ZAFEF AR (ADA, DDA, RDA, SDA)& 7FAaL Qi

g

U

S AR 197 AEFAARRE 3709 AEFEA PGS obvEs dutd ApEFA
H7FRIA LR S 7FA A Qi) shA|RE o]
dA3]o =2, A4, 45, #H, AR S 8% dFY Aol g;q.m_o,]
ATk wheba] 2ol Het AR Ao |
e ApEFA o Byt HE(F =
¢ 2pH o] ol 2] AUE HEA S EFAZIVA E S i}‘ﬂo
F7¥ot ek b=ALRlolA EBEE @ hﬁ]oﬂ A
(minorities)ol] tiste] &3 A
= A Ao diste] A9, Hlsh, 2% & 44 ¥4
A 0]'7%‘/} 1= Oﬂ ‘410} 1]"?23—% /‘L
oA a3
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B0 AITAGE Aol 2ol AW ol el L Tl sisk 4
wobdm FwA welel we Aol wsks AmmAL WSt AET FUA4E 94T
Golslusel 434 It AUFANS AFE SlFoEs B, BE FHe AfE
Qo] Sath uebd REQS B BE FuANAL Fael 457t APoR BFHol
of @tk SR 7o) QPR e AR ABL AT 4k Yk AF FaT AL ol
Ao el FEY v FY7 2342 olFolof Tk Holth o ol BFAUAU

=
MOTH £ Qvbd WSHeWde A Lelt Ade] J1xT AR WS ApHe] s

1) 5 F59 A3E A: shr|gt o2t 22 2, HiAl = dle ARHo] ZIEA] el=rtH(but
does not include any dlstinction exclusion or preference): EXst &1 &= Z£0to] wa], Al
2, AY B 7tEA0 as 7]3e] Aldo gist 18&ut ¢Sty sig S £ 09 ’\EK}
7} e A ga/dol disted RS AsIAl %71 st Aoz <Jsirl i, viAl £+
(in connection with employment as a member of the staff of an institution that is
conducted in accordance with the doctrines, tenets, beliefs or teachings of a particular
religion or creed, being a distinction, exclusion or preference made in good faith in
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order to avoid injury to the religious susceptibilities of adherents of that religion or that
creed).
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T
Z

Sls| L (Allgemeines Gleichbehandlungsgesetz: AGG) A9&: @ A|8RO| = =5}
&M, 21 HA FAA JEglol 2 FEAlol &5t APE £ 48T T = AT
AX BAES of =z dolzole ©Alof gt 8o T E= AAIMC O HEA O
et Fu B AA] siF FussAl £ ©@AQ A7lolslE i o AARHE
w0l w2t Fggete AdA 2o sigshe dolle s-8-dth(Ungeachtet
des § 8 ist eine wunterschiedliche Behandlung wegen der Religion oder der
Weltanschauung bei der Beschéftigung durch Religionsgemeinschaften, die ihnen
zugeordneten  Einrichtungen ohne Ricksicht auf ihre Rechtsform oder durch
Vereinigungen, die sich die gemeinschaftliche Pflege einer Religion oder Weltanschauung
zur Aufgabe machen, auch zuldssig, wenn eine bestimmte Religion oder Weltanschauung
unter Beachtung des Selbstverstdandnisses der jeweiligen Religionsgemeinschaft oder
Vereinigung im Hinblick auf ihr Selbstbestimmungsrecht oder nach der Art der Tatigkeit
eine gerechtfertigte berufliche Anforderung darstellt). @ £ F= AAITES o|S& st=
A 97t aA"EH sie ojieg AP A" TussAl, 1 A FAa Aglo]l 1
TaAol &3 71 B AT Tu £ AANY 3EAA BAEE ofE wolzol= ©AIZE
Apale] g3t TzAtolA Z2te] Abjolalete olujolMe] FHAYT YA HlES 2R 4 9
= a7t AsER] %=thDas Verbot unterschiedlicher Behandlung wegen der Religion
oder der Weltanschauung berihrt nicht das Recht der in Absatz 1 genannten
Religionsgemeinschaften, der ihnen zugeordneten Einrichtungen ohne Ricksicht auf ihre
Rechtsform oder der Vereinigungen, die sich die gemeinschaftliche Pflege einer Religion
oder Weltanschauung zur Aufgabe machen, von ihren Beschaftigten ein loyales und
aufrichtiges Verhalten im Sinne ihres jeweiligen Selbstverstandnisses verlangen zu
konnen).
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